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Interpersonal Measurement and Group Effectiveness
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Cognitive Aptitudes

1 2 3 4 5 6 7 8 9A1Intellectual Agility Low High7

1 2 3 4 5 6 7 8 9A2Vocabulary Knowledge Low High6

1 2 3 4 5 6 7 8 9A3Scanning Efficiency Low High7

Version: 5
Validity: 4

MDD: 3
Time: 97.0


